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New Council 2013-2014
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The 1st council meeting in 2013 was held on 19 January and the Council (2013-2014) was elected. Mr.
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Vice President & Chairman, Education & Training Committee
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NEW MEMBERS From period of 13 November 2012 to 31 January 2013

New Student Members

New Professional Members

Upgraded Members

Stephen WY Cheng and previous members of the Operation Management Committee were all re-elected and will
carry out the same duties for the next term. The Council has 23 Members of whom 18 have served in the last term,
and five new members who are - Mr. Simon Chan, Mr. Alex Koo, Mr. Patrick Lee, Mr. Thomas Tam and Mr. Ricky Wong.
Our President thanked all Council Members for their support in the past two years and welcomed new members on
board. The new recruits will assist the expansion of the Association’s business in new areas. A new committee-
Industrial Development, and a new division - Recreation Sub-committee, under the Membership Committee have
been set up to look after two different needs of the Association.
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Qrganising (all administration) - local, China

1 STITC/S per day

5% of the gross expense (minimum $7,000)

QOrganising (all administration) - Short haul (SE area)

1 Tour

5% of the grass expense (minimum $10,000)

Organising (all administratian) - Long haul

1 Tour

5% af the grass expense (minimum $11,000)

Advertising Placement on HKLA Newsletter
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Email Broadcasling {altachment provided by User) 1 full circulation (all members) HK$1,100.00
Website Banner {one month) 1 month HK$1,100.00
\Website Event Listing (one month) 1 month HK$1,100.00
Postal Service s
Mailing by post (poslal fee charged at cosl, envelope provided by user) - inserlion fee 1 HK$3.00 B B &A @’
- "1 1 'I 8

— 1 — )\ = "} S MESSAGE .UA, THE NEW COUNCIL
Application collection and appointment arrangement 1 position HK$5.500.00 vl — . Wi G—
Inlerview arrangement 1 posilion per day (no hall day) HK$5,500.00 - ,,4 7 A v A =l s * . \
Pasling in the recruitment column of websile Member . 1 week (max. 2 posls) Free 'izf AJ ' J = }dj U

Non-member: 1 week (max. 2 posts) HK$1,100.00 —».j fb‘hé
(thereafter per week) max. 2 posts HK$800.00
Email Broadeasling the recruitment ad (malerial provided by User) 1 full circulation max. 2 posls (all members) HK$1,000.00 . : Y > : ’ .
Our President made an encouraging speech to keep HKLA flourishing and to continue promoting professional
tudy T . Traini C). Semi i S . - . o - :

:p":l’;::; f:?n s courea (1) Sefviver {5) processing foe T T logistics. He also emphasized the need of putting effort into cultivating our next generation — young professionals. He
Application, collaction of documents, approval, fas collection 1 studentpax HK:mU-OO was also looking forward to a creative change that would come out from the newly-joined council members.
Confirmation Letter Mailing 1 student/pax HK$110.00 2 5 e N :
Confirmalion Email 1 sludent/pax HK$110.00 He expected that the new council would put in more efforts to get the Association moving forward. At the
Receipt Printing 1 student/pax HK$110.00

moment, new Association objectives with measurable results are being developed. These will make the focus clearer
and better use of the Association’s resources. He would see another successful future.
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Full Page (Approx. 260mm x 190mm) 1 fnsertion HK$3.,000.00 E ' jﬁ gﬂ % %ﬁf)jz =2 E’\j j_][] A BE % Tﬁ el 5'5 %ﬁ' ﬁ % '

Half Page (Approx. 140mm x 180mmmm} 1 ingertion HK$1,800.00 N oo g " P cor N

s Pog (gpron. 140nm x5 5100000 o - B RERERATSNEENBHESRBAN - ASRERLFH AN
Banner (Approx. 40mm x 190mm) 1 insertion HK$600.00 S Lk e R X
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Royalty Fee for joint venture {depending on degree of involvement) 5%-10%

Refreshmenl during training period 1 student per half day* HK$25.00

Website: www.hkla.org.hk Email: info@hkla.org.hk

LG1, HKPC Building, 78 Tat Chee Avenue, Kowloon, Hong Kong

Tel: (852) 2777 9656  Fax: (852) 3421 2477
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HKLA Editorial Board: Dr. Owen Yue (Chairman), Mr. Mark Millar, Mr. Morrow To

Website: www.hkla.org.hk  Email: info@hkla.org.hk
LG1, HKPC Building, 78 Tat Chee Avenue, Kowloon, Hong Kong

Tel: (852) 2777 9656  Fax: (852) 3421 2477
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Whilst western developed markets
are experiencing tough times, we
see encouraging economic growth
throughout Asia’s complex mix of
emerging, developing and developed
markets.
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THE BATTLE

for Talent in Asia

Asia has for many years been the workshop of the world, deploying plentiful low-cost labour to manufacture goods
for export to consumers in the west. In recent years, expanding economic prosperity — in large part fuelled by the success
of the manufacturing sectors — is seeing the rise of increasingly prosperous consumers. It is estimated by OECD that by
2030 Asia will account for 66% of the world's middle class, up from 28% in 2009.

Thus we are seeing rapid expansion in markets throughout Asia and these continuing growth patterns are presenting
multiple challenges in the area of Human Capital, where the supply cannot meet the demand, resulting in the Battle for
Talent in Asia. In the recent Gartner survey, CEO’s identified ‘Attracting Skilled Workers / Talent’ as their number two

priority, second only after retaining existing customers.

However, the overall pool of talent is not expanding rapidly enough for the supply to keep up with the demand — and
hence the spiralling payroll costs as organisations fiercely compete to atiract the limited talent that is available.

Especially in these developing markets - where both production and consumption are rapidly expanding - there is
simply not enough talent to satisfy the existing demand, let alone support continuing rapid growth.

An employment survey conducted by Logistics Executive throughout the Asia region identified logistics, supply chain
and customer-facing roles the most difficult roles to recruit for. In response to the question ‘Which functions have you
found it most difficult to recruit for?’ the survey results showed the following as the top five categories:

1.  Logistics & Transport

2.  Supply Chain

3. Distribution & Warehousing

4.  Sales & Business Development
5.  Customer Service

An organisation’s human capital assets are increasingly a major source of competitive advantage and a key driver of
profitability.

This is particularly true in service oriented sectors, where, despite the huge investments in physical assets and
information technology, at the end of the day it is the employees’ actions that empower the effective and efficient execution
of the company’s supply chain ecosystem — essential for success in modern business.

Attraction and Retention are critical success factors for effective talent management - and there are several creative
ways to improve performance in these key areas — over and above the salary package. Adopting marketing strategies from
an employer perspective will increase attractiveness, whilst additional due diligence during the recruitment process will
enable successful selection. Effective on-boarding and ensuring a positive and successful first ninety days for new hires

Mark Millar

Chairman, Jnternational Relations Committee

will substantially influence retention over the longer term.

Advertising Placement on HKILA Newsletter
A. FULL PAGE (Approx. 260mm x 190mm) HK$3,000/insertion
B. HALF PAGE (Approx. 140mm x 190mm) HK$1,800/insertion
C. QUARTER PAGE (Approx. 140mm x 95mm) HK$1,000/insertion
D. BANNER (Approx. 40mm x 190mm) HKS$ 600/insertion

10% discount for HKLA members and additional 5% discount for three consecutive insertions.

You are welcome to call our Administrative Officer at (852) 2777 9656 for details.

Website: www.hkla.org.hk Email: info@hkla.org.hk
LG1, HKPC Building, 78 Tat Chee Avenue, Kowloon, Hong Kong

Tel: (852) 2777 9656  Fax: (852) 3421 2477
A b JUREE Z I 788 /1 7 ) KM B o — A

7 W W W T & AR 2013410 - U mmﬂww January 2013

EEYiRiwiE2012
Wuwﬂﬁﬁﬂ’]ﬂﬂ% = EEEm SRERER DN &

EAMTEBERNN2F 138 BREBYHRHE2012 - SERBHEES [
TRISEATE  BEEESRSHEEYTRRE] - ®3|4200A240

WEMANMAS S ENSREERE0EH  BOSNEE  BARREDE
ERATHERE - A+ O LERBETESTHERBEAMEKSES - GBS
PARERERRYBRCARRSAEER - AR AN+ HLEMETES
UERHEMESRARRDERHERRIEES ST EENARBOERRE
BHENE - EAREASNLENRNEREARRBEORS: BSER)ER
AREEEEEMLATHINBHRFENRBRNERE EFRSRITR DR E
HEARES  EANEAZE SN TEREATEATH T RELRY HIOE
ko WIRHEREELAE  NABNEREAYREEREN T HEE « BHER
BRA TR BEEEETEEEBL KA THHSBEN QMR « BREN -
(LR R EERQHMRRSNEREE - YRRYRR DR EEEAES
BEEESNHNES  {TEEEPHER  XETKELEEEMREED T THAT
HUMETHBERBRRENRBRE S RNEH  RARBSEYREEER
o AEAS EhEEEA+SMMEAR  SMESHEEE TR WEAF
Eé%;%’j;?g‘zﬁoﬁ?ﬁ%&g@?ﬁ’;ﬁ%ﬁ%‘ RS RHEN RS DA SEEEREFNER -

B HAS I ESEREAAERTIRED RGBS  BEHERRER
ARNRORE . o p A SRS ERRR G RERENAEIHEEALRSEEDR
HE - EBRRBER  IHRESHEIN—SEHIHRERERXNE - BHl
BREEBEVRLERERALNS  WHESKEERER MEAATHNEERST
HEEYABBERS REDRRBOME - B2 ERNEREMBITEAE
PEEEBOMRELS - FIMEARRRS - &%  FENEELTEME T BE -
BESRBERNERIT  RRHERLEREE -

Bl 8% 1R 1B hal

&%uwﬁ?‘tiéﬁgi &Hl Fek (2009-10)

I8R5y g

Eggg&% 2012
cﬁ&’\jﬂmiﬁﬁg

HBRXEE ZE)§ fi8& Ai 58

MRARE (Z)E EAAERE NibEeERBEALE
RARYABERBZFLRE BSRUTE VEARH (A)RAMNBREES(E)HEL

£(R)BELZH -

FMCG Tour: Visit to 7-Eleven Logistics Centre

In order to let our members have more understanding about the fast moving
consumer goods (FMCG) operation, our Association hosted a technical tour to 7-Eleven on
7 December 2012. This kind of tour is very popular and is always oversubscribed even the
conference room in 7-Eleven could not accommodate all of us. We were received by Henry
Tam, Head of Logistics, who was also the host speaker. According to Henry, the 12k sgm
floor space warehouse in ATL Logistics Centre Hong Kong Limited, that handles FMCGs
for more than 950 stores, only have some 200 staff working in shift. The centralized
warehouse model has been adopted and 90% of the goods are handled with their
flow-through system. The walk-through of the warehouse enhanced our understanding of
the cold-chain operation as well as the complicated retail logistics. The high productivity
was appreciated by us and we were satisfied that it was a good technical tour.

9. Or. Owen Yue

Secretary General
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